
 

 

Small Business Administration (“SBA”) Assistance  

• Georgia Chamber of Commerce will be hosting a conference call this Thursday, 

3/26/2020 at 1:00PM with SBA Regional Administrator Ashley Daniel Bell.  Mr. Bell 

will provide an overview of the U.S. Small Business Economic Injury Disaster Loan 

program now available to Georgia businesses. The application process will be reviewed 

and discussed.  

Join Zoom meeting: 

https://zoom.us/8818044738 

Meeting ID: 881 804 4738 

There are dial in options and you can find these options on the Columbus Chamber 

of Commerce or your local Chamber of commerce  

  

This week, Congress and President Trump instituted measures intended to provide relief to 
individuals and families experiencing hardships during the declared national COVID-19 
emergency. These relief measures will roll out in three phases. 
 
The first phase is Coronavirus Preparedness and Response Supplemental Appropriations Act 
(HR 6074). It provides $8.3 billion in emergency funding for overall coronavirus response. For 
a complete summary, please click here. 
 
Phase two is HR 6201, the Families First Coronavirus Response Act. The bill establishes, 
during the COVID-19 outbreak, an emergency paid leave program, increases unemployment 
benefits, and provides food aid. It requires insurers to provide coverage for certain coronavirus 
testing even after the public health emergency for COVID-19 ends. Key provisions of the bill 
include: 
 
1. Coronavirus Related Leave 

• Sets up a paid sick leave requirement for employers with fewer than 500 employees to 
give to their employees who have the virus; are in quarantine or caring for someone in 
quarantine; or are caring for a child under 18 whose school is closed. Full-time 
workers receive 80 hours of paid sick leave, and part-time workers receive time equal 
to the average number of hours they work in a given two-week period. Pay is capped 
at $511 per day and $5,110 in the aggregate for employees with the virus or in 

https://zoom.us/8818044738
http://www3.dmpemail1.com/visitsavannah/main/index.php?action=t&tag=click+here&id=2581&viewers_email=executivedirector%40habitatsavannah.org&dest=https%3A%2F%2Fwww.appropriations.senate.gov%2Fimo%2Fmedia%2Fdoc%2FCoronavirus%2520Emergency%2520Supplemental%2520Summary.pdf


 

quarantine. Pay is capped at $200 per day and $2,000 in the aggregate for employees 
caring for someone in quarantine or for a child whose school closed. The required sick 
leave and family leave are paired with a refundable payroll tax credit to cover these 
amounts, and the requirement ends December 31. 

• Amends the Family and Medical Leave Act to set up a temporary emergency paid 
leave program through December 31. Requires private employers with fewer than 500 
workers and government employers to provide employees up to 12 workweeks of 
leave, for those who have worked at least 30 days. Applies if the employee requests 
leave to take care of a child under 18 whose school or day care facility is closed. The 
first 10 days may be unpaid but generally would be covered by the emergency sick 
leave requirement, or the employee could use vacation leave or other eligible paid 
leave for these days. For the rest of the leave, employees would be entitled to at least 
two-thirds of their regular pay, up to $200 per day and $10,000 total. Employers will be 
fully reimbursed for these amounts. Employers with fewer than 25 employees do not 
have to reinstate an employee who takes leave if the position no longer exists and the 
employer tried to put the person in a similar position. Allows the Labor Department to 
exempt small businesses with fewer than 50 employees from this new leave 
requirement if it would put them in jeopardy. 

• Provides payroll tax credits for employers required to provide emergency paid sick 
leave or family medical leave under the bill. The emergency paid sick leave credit 
provides a maximum credit of $511 per day, for up to 10 days or two weeks, for 
employees on leave because they have the virus or are in quarantine. If the employee 
is on leave to care for a child whose school or daycare closed, or to care for a person 
who is in quarantine or seeking medical care, the maximum credit per employee is 
$200 per day, for up to 10 days or 2 weeks. The payroll credit for family leave applies 
to leave required to be paid to employees beyond the 10 sick days, but it only covers 
wages paid to an employee on leave to take care of a child whose school or day care 
facility is closed. The family leave credit provides a maximum credit of $200 per day, 
up to $10,000 or 10 weeks. Both credits apply against the employer’s portion of the 
Social Security tax and cover 100% of wages required to be paid. Both credits are fully 
refundable. 

• Establishes comparable sick leave and family leave income tax credits for self-
employed workers, to cover the same coronavirus-related circumstances, days of 
leave, and wage amounts as the employer credits. The self-employed tax credits are 
also 100% refundable. 

• Employers in the U.S. possessions and territories are subject to Social Security tax 
and therefore will be eligible for the employer tax credits on the same basis as U.S.-
based employers. Special rules provide for Treasury to make payments to U.S. 
possessions and territories to cover the cost of administering comparable sick and 
family leave credits for the self-employed. 

• Provides the Treasury with broad authority to issue rules and guidance, including to 
help businesses manage cash flow to meet the sick leave and family leave 
requirements. 

• Provides that the Social Security Trust Fund and Railroad Retirement Fund are held 
harmless through a general fund transfer. 

• $1 billion for emergency administration unemployment insurance grants to states. The 
states will receive half of their funds within 60 days after meeting conditions, such as 
requiring employers to tell employees about UI benefits when they separate and 



 

letting people apply remotely as well as in person. States that see at least a 10% 
increase in unemployment claims will receive the rest of the funds. States are also 
given authority to make changes to their regular UI practices in light of COVID-19, 
such as waiving job search requirements and eliminating any waiting period. 

• •Provides 100% federal funding, up from 50%, for extended unemployment benefits. 
These additional weeks of benefits begin when a state has a high unemployment rate 
and when a recipient has exhausted benefits in his or her state. 

• Requires private health plans to provide coverage without cost sharing for COVID-19 
diagnostic testing authorized or approved by the FDA as well as the cost of the visit, 
including a telemedicine visit. 

• Requires Medicare Advantage plans to cover COVID-19 diagnostic testing and the 
visit that results in the order for the test without cost sharing. 

• Waives cost sharing for Medicare beneficiaries’ doctor visits to receive or order a 
COVID-19 diagnostic test. Currently Medicare covers diagnostic laboratory tests with 
no cost-sharing. 

• Requires Medicaid and CHIP to cover diagnostic testing for COVID-19, including the 
cost for the provider visit, with no cost sharing. State expenses for the uninsured for 
diagnostic testing and the associated provider visit would be covered by the federal 
government through Medicaid. 

• The bill provides $1 billion to the Public Health and Social Services Emergency Fund, 
available until expended, to reimburse providers for diagnostic testing for people who 
are uninsured. 

• Classifies personal respiratory protective devices for which the FDA has issued an 
emergency use authorization as “covered countermeasures” under the Public 
Readiness and Emergency Preparedness Act until October 1, 2024. PREP allows the 
Department of Health and Human Services to provide liability protections for 
emergency countermeasure products. 

• Ensures TRICARE beneficiaries, covered veterans, and federal employees are 
covered for COVID-19 diagnostic testing, including the cost of the physician visit. 

• Each state, including the District of Columbia and U.S. territories, may receive an 
emergency federal medical assistance percentage increase of 6.2 percentage points 
for the duration of the COVID-19 public health emergency. To be eligible, states are 
required to provide coronavirus testing coverage with no cost sharing to beneficiaries 
and meet certain other requirements without placing undue burden on states to 
change their Medicaid operations in the middle of this crisis. 

2. Nutrition Programs 

• $500 million for the special supplemental nutrition program for women infants and 
children. 

• $400 million for the emergency food assistance program, which helps states and food 
banks distribute food for low-income people through local agencies. 

• $250 million for nutrition programs for seniors, including home-delivered meals. 
• For fiscal year 2020, allows the secretary of agriculture to approve state plans to 

provide additional, temporary SNAP benefits to families with eligible children, when 
their schools close for at least five days in a row during a public health emergency. 



 

The amount will be based on the reimbursement value for free or reduced-price meals 
for each eligible child in the household. 

• $100 million for nutrition assistance grants for Puerto Rico, the Northern Mariana 
Islands, and American Samoa. 

• $15 million for the Internal Revenue Service’s taxpayer services or operations support 
activities for carrying out this act. 

• Allows the agriculture secretary to grant COVID-19 waivers for certain school meal 
program requirements, to ensure meals are provided despite school closures. Can 
waive nutritional content requirements if food supply chains are disrupted. Also allows 
child and adult food program centers to serve food without requiring participants to 
gather and eat. 

• Waives federal SNAP work requirements temporarily but maintains work training 
program requirements. Provides that the three-month SNAP participation limit for 
people who do not satisfy the work requirement will restart one month after the 
declared pandemic emergency has been lifted. 

Phase three will focus on personal and direct financial assistance for U.S. citizens and is still 
being debated. We will bring you more information on this and other developments as it 
becomes available. 
  

 

 


